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I can… 
�  I can give reasons and methods for 

creating a successful community of 
practice and a supportive environment 
for learning and growing. 

�  I can express an aspect of my culture that 
is meaningful to me and relate it to 
cultural aspects of my colleagues. 

�  I can express myself clearly and concisely 
within a time limit.  



Educating for Global Competence: Preparing Our Youth to Engage the World,  Mansilla and Johnson, 2011 



Get ready to tell a story! 
� You will use the product, practice, or 

perspective you brought with you to tell a 
story about yourself and your culture.  



See’s Candy 
 
 

“Quality without 
Compromise” 



Think for a Moment: 
� Why did you choose the product, 

practice, or perspective you are choosing 
to share with the group? 

� Why is it meaningful to you personally? 
� What does it say about your culture? 
� Why will knowing about it enrich each 

member of our group individually and as 
a team?  



Be ready to tell your story 
� Try to use between 1-2 minutes to tell your 

story. 
� Tell about the product, practice, or 

perspective as the highlight of your story—
showcased in an important part of your 
story. 



Use EdPuzzle to Debrief 
�  Intercultural Competence 



Debrief (take a picture of this): 
�  In a journal or doc., please answer:  

�  Why did we do this activity for our Startalk 
group? 

�  Why are the products, practices ,and 
perspectives of our culture powerful 
indicators of our identity? 

�  In your own leadership/teaching practice, 
why would you do such an activity? 

�  How would you adapt the activity to fit your 
own situation? 


